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Tiangong International Company Limited

Code of Business Ethics
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Chapter One. General provisions
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Article 1 In order to clarify the code of conduct for the commercial activities
of Tiangong International Company Limited (hereinafter referred to as "the
Company"), ensure that the commercial activities are conducted in a lawful, fair,
honest and sustainable manner, and establish a fair, transparent and healthy
commercial environment, this code is hereby formulated in the light of the actual

situation of the Company.
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Article 2 This code applies to Tiangong International Company Limited and
all entities within the scope of its consolidated statements (hereinafter collectively

referred to as " the Group"). Meanwhile, the Group actively calls for and supports

suppliers, distributors, contractors and other partners to comply with this code.
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Chapter Two. Principles of Business Ethics
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Article 3 Principles of integrity

The principle of integrity is a core principle of the code of business ethics. The
principle requires the Group to maintain a truthful, fair and transparent attitude
in their business activities. This includes providing truthful and accurate
information in publicity and advertisements and refraining from false propaganda;
strictly abiding by commitments in fulfilling contractual obligations and refraining
from default or breach of contract; protecting the legitimate rights and interests of
customers and refraining from fraudulent and false propaganda and other acts;
and following the principle of fair competition and refraining from unfair

competition.
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Article 4 Principles of social responsibility

As a member of the society, the Group should assume the corresponding social
responsibility. This includes paying attention to environmental protection,

reducing negative impacts on the environment, and promoting sustainable



development. At the same time, the Group should also pay attention to social

welfare, actively participate in community building, and contribute to society.
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Article 5 Principles of transparency and compliance

Business activities should be transparent and compliant to ensure the legality
and compliance of business practices. The Group should be open and transparent
in their business practices and not conceal or misrepresent information. At the
same time, the Group should also comply with relevant laws and regulations to

avoid illegal and illicit behavior.
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Article 6 Principle of fair trade

Commercial activities should follow the principle of fair trade to ensure the
fairness and reasonableness of transactions. The Group should maintain fairness
and impartiality in the process of buying and selling, and prohibit the use of fraud,
coercion and other improper means. At the same time, it should also respect the
legitimate rights and interests of the other party and refrain from engaging in

behaviors that are detrimental to the interests of the other party.
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Article 7 Principle of respecting and protecting the rights and

interests of stakeholders

When conducting business activities, the Group shall respect and protect the
rights and interests of all stakeholders, including employees, shareholders,
consumers and suppliers. The Group shall provide a favorable working
environment and welfare for its employees, safeguard the legitimate rights and
interests of its shareholders, ensure that the rights and interests of consumers are
not jeopardized, as well as establish fair and mutually beneficial cooperative

relationships with its suppliers.
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Chapter Three. Specific Elements of a Code of Business Ethics
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Section I. Maintaining health and safety at work
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Article 8 The Group is committed to providing a safe and healthy work
environment for its employees. Each employee is obligated to comply with
environmental, safety and health codes of conduct, to maintain a safe and healthy
work environment for other employees, and to report accidents, injuries, and

unsafe equipment, operations or conditions.

The Group prohibits violent and threatening behavior. Each employee of the
Group is expected to perform his or her duties in a safe manner, without the use of
alcohol, drugs or other prohibited substances. The use of drugs or other prohibited

substances in the workplace is prohibited.

The Group guarantees the legitimate rights and interests of employees to
obtain labor remuneration, rest and vacation, labor safety and health protection,
social insurance and vocational skills training, and shall not in any way circumvent

the fulfillment of its legal obligations to its employees.
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Section II. Prohibition of discrimination

B AEBIRAET A THFER . Mk, BEEE. [RIK. . S8 B
oty PEHRA S8y BT 03 o AREEBIORY 51 TAE TAE AN IS, BiA%
VESEIL. B BIREE, XHELE EIRAT RN ARG BURE ™ i AL P

AREPURAE R NN NIRACFE LS, FF A PR 5 T AL 5
THEIRS AN S TS 2 T H e IS

AN SR ARG i A6 [ AN DR RE PRI A 3 TAE 20, 7 10, LI 22
EEBIY, R T A PR TR R AR LR Y AT

A RS PR o AT B A B 4475 £ 5% 22 32 ey A e

Article 9 The Group opposes to discrimination on any employee based on the

employee's age, race, nationality, ethnicity, culture, religion, marital status, sexual



orientation, etc. The Group protects employees from harassment at work,
including sexual harassment, threats, intimidation, etc. The Group will seriously

deal with any person who engages in such behavior.

The Group always insists on providing equal employment opportunities for
everyone and treating every employee fairly. Each employee's appraisal and

promotion are based on his/her ability and performance.

The Group guarantees maternity leave for female employees during pregnancy,
childbirth and breastfeeding in accordance with the regulations of the countries
and regions in which they work. Arranging female employees to engage in

prohibited work during pregnancy is strictly prohibited.

The Group guarantees medical treatment and sick leave for employees who

suffer from illness or non-work-related injuries in accordance with the law.
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Section III. Prohibition of harassment
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Article 10 The Group prohibits any form of harassment, including sexual
harassment. Sexual harassment is defined as unwelcome behavior that is closely
related to sex or gender, committed against the will of another person by means of
speech, writing, images, physical behavior, etc. The behavior causes the person to
be offended, coerced, or humiliated and results in adverse psychological feelings
or a hostile or unfriendly work environment. If an employee engages in behavior

such as sexual harassment, the Group will penalize him or her.
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Section IV. Avoiding conflicts of interest

SEH—2% 5 LN R B S AR AT AR T B R e A AR TR 2 R AL
BIFHR AT G IR A A MR R . B2 b SR 5 B3 T2 75 Re g L IE N AR
AR AT, MG AL S EKERA 2 R E o 0 TN AR BUE A TARAT
BN Z AT VETHZ AL BAT A R 2 pP RAB B0, I IRAE 1 5C T TAR [mlage . ] 2 b 2R
FRBURRIEOR, 5 v BE LR 2t P RIE R S e &R, S BEAT iR, 42%
SRBEAT [R138E,  dit G H IS B ST AE R 2 AR DT R

Article 11 Employees should proactively avoid any personal conflicts of
interest that may affect the objectivity of their performance of duties on behalf of
the Group's interests, or hinder the compliance of their official conduct. Conflicts
of interest can affect an employee's ability to genuinely act in the interests of the
Group and can also be detrimental to the interests of the Group's partners.
Employees are expected to handle any conflict-of-interest situation carefully and
appropriately before taking any work action, and to disclose any transaction or
relationship that may give rise to a conflict of interest, declare it in a timely manner,
and avoid as required by the Group's policy on work recusal and conflict of interest,

in order to avoid actual and potential conflicts of interest and duty.
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Section V. Business ethics for business partners
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Article 12 The Group shall fully understand its business partners and
establish appropriate ethical requirements. The Group shall agree on business
ethics and compliance terms in the contract and require business partners to
comply with them. For violation of relevant terms and agreements, the Group

reserves the right to pursue the responsibility of breach of contract.

The Group does not participate in illegal behavior of other business operators
and prohibits the alliance of the same industry in order to raise or lower the price
of the material and avoids the business practice of cheating the customers and the

society.
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Section VI. Preservation of trade secrets
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Article 13 All information related to the business of the Group shall be
regarded as confidential information if it is not authorized to be disclosed. The
Group prohibits employees from improperly obtaining, disclosing, selling or
stealing confidential information of the Group; collecting confidential information
that has nothing to do with their job duties, using such confidential information
for non-work purposes; and providing confidential information of the Group to the

outside world without authorization.
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Article 14 The Group prohibits any employee from obtaining the trade
secrets of others through theft, bribery, fraud, coercion, electronic intrusion or
other improper means, and prohibits employees from disclosing, using or allowing
others to use, without authorization, the trade secrets of others in their possession,
including those of their former employers, business partners, or other information

that does not have a legitimate source.
BHRF REZR AR A TR E R

Article 15 The Group requires all employees to keep state secrets.
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Section VII. Protection of corporate assets
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Article 16 The Group's assets are an important safeguard for the Group's
development. Every employee is obliged to protect the safety of the Group's assets.
When holding/using the Group's assets, they shall prevent any unauthorized use,
alteration, destruction, waste or other misconduct, and use the Group's assets held
only within the authorized scope. Employees of the Group shall use office
equipment, production tools and production materials provided by the Group in a
reasonable manner and shall not use them for personal purposes. They shall
promptly report any occurred or suspected theft, damage or misuse of Group
property. All employees of the Group shall strictly abide by the norms and

procedures for using the Group's assets, use/hold the relevant assets within the
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authorized scope, and strictly prohibit the use of the Group's funds or assets for

illegal or improper purposes.
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Section VIII. Intellectual property rights
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Article 17 The Group's intellectual property rights include patents,
trademarks, copyrights, trade secrets and other information. Each employee shall
comply with the Group's policies related to intellectual property and information
security to protect and legally use the Group's intellectual property. The inventions,
creations, computer software, technologies or trade secrets should belong to the
Group if they are formed during the employees' working period in the Group for
the purpose of performing their job duties, or mainly by utilizing the Group's assets

and resources.
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Article 18 Participation or involvement in any open-source software
activities may result in improper assignment, transfer or disclosure of the Group's

intellectual property rights. Therefore, each employee shall comply with the

requirements for the use of open-source software.
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Section IX. Protection of corporate reputation
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Article 19 The employees are the representatives of the Group's image. They
should pay attention to their own words and behavior in external activities, fully
respect the partners and their employees, and respect and serve the consumers. In
private activities, they should also fully recognize the status of the Group's
employees. When participating in private social activities or making comments in
private social media, they still need to consider the impact of their own comments

on the Group's reputation.

Employees are strictly prohibited from participating in public promotional
activities, such as accepting interviews, attending public events such as industry
exhibitions, forums and summits, on behalf of the Group without authorization; or
making inaccurate disclosure of information, using personal social media to post
or retweet inappropriate comments that are inconsistent with the Company's

brand image or damaging to the Company's reputation.
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Section X. Protection of user privacy
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Article 20 The Group protects the personal information of employees,
customers and other persons through appropriate security measures. The Group
requires each person who has access to personal information to protect such
information from improper or unauthorized use or disclosure, and to comply with
all applicable Group policies and secure communication protocols regarding the
handling of such information, as well as privacy and data protection laws that is

applicable to their daily work.
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Section XI. Protection of third-party trade secrets
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Article 21 Respecting and protecting other people's commercial secrets is the
Group's basic commercial guidelines. The Group's employees shall acquire, use,
store and dispose of the partner's commercial secrets in strict accordance with the

provisions of the law and the partner's requirements, and shall comply with the

following guidelines in their daily work:

(1) The trade secrets of others shall not be obtained by improper means;
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(2) Not to disclose, use or allow a third party to use another person's trade

secrets without authorization;

(3) Legally acquired trade secrets should be managed and stored in a proper

manner;

(4) Strictly abide by the signed confidentiality agreement and prohibit the

abuse of other people's commercial secrets.
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Section XII. Prohibition of inside trading
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Article 22 Inside information refers to information that has not yet been
disclosed that involves the Company's operations, finances, personnel or that has
a significant impact on the Company's development and value or the market supply
and demand of the securities of the listed company. The Group prohibits any

trading of stocks or securities based on inside information. Each employee who
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becomes aware of the foregoing information as a result of performing his/her job
duties shall be obligated to maintain confidentiality of such information and shall
not utilize such information to obtain improper benefits. Employees in possession
of inside information shall strictly comply with the provisions of the Criminal Law
of the PRC, the Securities Law and the relevant laws and regulations of the
countries and regions in which they are located. They should strictly comply with

the internal rules and regulations, and shall not engage in the following behaviors:

1) Trading with inside information. This includes trading by an insider in his
or her own name, directly or on behalf of another person, or trading in another
person's name, or trading for another person.

2) Leakage of inside information. That is, the person who knows the inside
information tells or disseminates the inside information to a third person, so that
he or she can use the inside information to carry out transactions or pass it on to

others.

3) An insider who utilizes inside information to advise another person to buy
or sell securities. This refers to the act of providing advice or recommendation to a
third party, by a person with knowledge of the inside information, to trade on the

basis of inside information.
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Section XIII. Combating bribery and corruption
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Article 23 The Group prohibits all forms of corruption and bribery.
Employees of the Group shall comply with the anti-bribery and anti-corruption
laws of China and other jurisdictions applicable to the Group and take a "zero-
tolerance" attitude towards bribery and corruption and eliminate any form of

bribery and corruption.

The Group conducts unified management and arrangement on gifts received
by employees in their daily business interactions. Under no circumstances shall
employees demand gifts from any work-related entities or individuals, nor shall
they decide, instigate, or consent to the illegal acceptance of gifts. Employees may
provide appropriate and legal business gifts and hospitality related to their work,
provided that the value involved in such gifts and hospitality is within a reasonable
range and will not be deemed or reasonably suspected of influencing the decision-
making or judgment of the recipient. The Group prohibits the giving of gifts or
provision of hospitality for the purpose of seeking special treatment or attempting

to obtain improper benefits in return.
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Section XIV. Compliance with export control legislation
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Article 24 Export control refers to the act of a government to protect its

security, diplomatic and economic interests by establishing a series of review,
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restriction and control mechanisms to prevent, directly or indirectly, the
circulation or diffusion of locally restricted commodities or technologies to the

target country through various means.

The Group is committed to complying with export control laws and customs
regulations applicable to both domestic and international trade, and to
establishing, based on the actual situation, a complete and effective compliance
management system related to export controls and trade sanctions in a targeted

manner to reduce the risk of non-compliance or the risk of penalties.
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Section XV Compliance with anti-monopoly laws and regulations
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Article 25 The Group advocates free and fair competition and opposes any
behavior that excludes or restricts competition or unfair competition. The Group
shall abide by the principle of fair competition in its business activities, comply
with the provisions of the anti-monopoly law and the antitrust laws of various

countries, engage in healthy competition within the legal framework, and

consciously avoid monopolistic behavior.
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Section XVI. Compliance with anti-money-laundering legislation
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Article 26 The Group strictly complies with all applicable financial sanctions,
anti-money-laundering, counter-terrorism financing laws and regulations and
resolutions of international organizations, and undertakes to conduct its business

with business partners with legitimate sources of funds and good reputation.

The Group strictly prohibits the use of its platform, products and services for

money laundering or terrorist financing purposes.
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Section XVII. Upholding fair trade
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Article 27 Employees of the Group shall respect the legitimate rights and
interests of customers, suppliers, competitors and employees, and shall deal fairly
with them. Market share shall be acquired by improving product quality and
service level, and shall not obtain unfair advantage through manipulation,

concealment, misuse of privileged information, misrepresentation of material facts,

or any other unfair trade practices.
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Section XVIII. Financial reporting obligations
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Article 28 All employees must strictly comply with all applicable standards,
laws, regulations and policies on accounting and financial reporting of business
transactions, assessments and forecasts. The Group shall prepare financial and
accounting reports based on true transactions and matters as well as complete and
accurate bookkeeping records and other information, and in accordance with the
fundamentals of preparation, the basis of preparation, the principles and methods
of preparation stipulated by the applicable accounting system, so as to ensure that
the figures are true, the calculations are accurate, the contents are complete, and
the explanations are clear. The Group's senior financial management and other
employees of the finance department shall ensure the completeness, fairness,
accuracy, timeliness and understandability of the financial information disclosed

by the Group.
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Section XIX. Social responsibility obligations
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Article 29 When the Group creates profits and assumes responsibility to
shareholders and employees, it also assumes responsibility to society. The Group

always emphasizes on actively contributing to the society while developing its
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operations. The specific behaviors include but are not limited to developing and
supporting charitable causes and carrying out sponsorship donations. The Group

prohibits political donations.
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Article 30 The donated funds must be used to carry out social assistance
activities and public welfare undertakings in line with the purpose of charitable
assistance. The use of relevant charitable funds shall be subject to inquiry and
supervision by interested parties at any time, and the donated funds shall be
accounted for in strict accordance with the regulations, so as to prevent and

eliminate corruption and bribery in the process of charitable donations.
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Article 31 The Group strictly complies with the environmental protection
laws and regulations of China and relevant countries, establishes the awareness of
environmental protection compliance management, actively fulfills the obligations
of environmental protection, implements the principal responsibility of complying
with the environmental protection laws and regulations, and takes timely and

effective measures to prevent pollution and hazards.

»

BTk AEBIESAT TR AW SUEE N, A% AR A SC R A
BORBATHETZZW PR, B 115 SRS A A2

Article 32 When carrying out engineering construction or renovation
projects, the Group shall conduct environmental impact assessment in strict

accordance with relevant policies and regulatory requirements to prevent pollution

of the environment and damage to the ecology.
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Chapter Four. Monitoring of the Code of Business Ethics
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Article 33 The internal oversight body of the Group is responsible for
supervising the implementation of the Code of Business Ethics, reviewing and
evaluating the Group's business activities on a regular basis, identifying possible
business ethics risks and problems in the Group in a timely manner, proposing
recommendations for improvement, and checking the status of rectification, so as
to ensure that the business activities are in line with the requirements of the Code

of Business Ethics.
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Article 34 The Group shall also establish a business ethics reporting

mechanism to encourage employees and other stakeholders to actively report

violations of business ethics.
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Article 35 The Group provides regular training on the content of business
ethics for all employees to enhance their awareness of business ethics. Meanwhile,
the Group also advocates other stakeholders such as suppliers and partners to

actively conduct business ethics training and encourages and supports them to

establish effective business ethics and enforcement mechanisms.
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Chapter Five. Penalties on Business Ethics
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Article 36 The Group shall take appropriate internal punishment measures
against employees who violate the Code of Business Ethics. Punishment measures
may include verbal warning, written warning, demotion, dismissal, etc., depending
on the nature and severity of the violation. By imposing internal penalties, the
Group can convey to its employees the importance of the Code of Business Ethics

and warn other employees not to follow the example of the offending behavior.
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Article 37 If the Group violates the Code of business ethics, the relevant
authorities may impose financial penalties, such as fines, confiscation of illegal
income, etc. If the Group commits any suspected illegal or criminal business ethics
violations activities, such as fraud, bribery, tax evasion, etc., the Group and the

employees involved may face legal action.

SENE I

Chapter Six. Bylaws
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Article 38 This Code shall be interpreted and revised by the Company's

Internal Audit Department.
F=1TLKk AHIEE H kA2 H AT

Article 39 This Code of business conduct shall be implemented as of the date

of its issuance.
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